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Honors Program Goals:

1.  Education

The Integral Honors Program facilitates student’s growth using a holistic approach that integrates knowledge and ideas across various disciplines and through history, critically examines concepts and values, and explores the breadth and depth of human understanding of the real world and the world of the mind.

Objectives:

Students graduating with an Integral Honors degree should be able to

1. demonstrate independent, critical, and creative thinking;

2. articulate the ways in which the disciplines relate to each other;

3. articulate the historical constitution of the present;

4. demonstrate an understanding of the role and effect of rhetoric, both historically and in the contemporary world;

5. articulate an awareness of how events and elements of our culture generate issues of justice, both social and environmental;

6. demonstrate an understanding of cultures different from their own, both historically and in the contemporary world;

7. interpret quantitative information, written texts, and forms of artistic expression;

8. competently deliver and critique oral presentations, both formal and informal;

9. write clear, effective, and mechanically correct prose for both formal and informal assignments.

2.  Integrity of the Program

The Integral Honors Program seeks to attract and nurture exceptional students as a community of scholars in a non-competitive climate of striving toward personal excellence, facilitated by faculty who cooperate to help the students attain the educational objectives of the Program and a programmatic structure with the budgetary support to help them do so.

Objectives:

The Honors Program should facilitate the attainment of this goal by the use of

1. frequent communication about Program goals and objectives among the faculty teaching in the Program, the members of the Honors Committee, mentors of senior thesis projects, and the Program Director;

2. clear communication (via printed, electronic, and other media) of the nature of the Program and its benefits to

a. the faculty of the College,

b. the appropriate Administrators of the College,

c. the Admissions staff,

d. current students, especially those who may wish to apply to the Program,

e. prospective students, especially those who are eligible for Honors status;

3. institution of a regular rotating schedule of faculty teaching in the Program in order to make planning more effective and to add cohesion and consistency;

4. long-term planning and consultation among appropriate Administrators, the Planning Committee, and the Director to ensure adequate budgetary support for

a.  trips for cultural enrichment, both local and when possible, international,

b. student research costs, 

c. mentoring of senior thesis projects, 

d. maintenance and enhancement of the Honors House,

e. guest lectures and other extracurricular activities for students;

f. other essential aspects of the Program;

5. consultation with the Institutional Advancement Office to promote the Honors Program and solicit support for the Program from Honors alumni;

6. compilation and revision as appropriate of Honors Handbooks for students, mentors, and faculty teaching in the Program, containing pertinent information concerning procedures, requirements, course descriptions and objectives, forms, and other information;

7. development and implementation of assessment instruments and procedures for analysis of the information collected, which would inform adjustments/alterations to the Program;

8. an annual report on the state of the Program from the Director to the Dean of Arts and Sciences and the Provost.

