MENTORING SENIOR INTEGRAL HONORS PROJECTS

Thank you for agreeing to serve as a mentor on a senior Integral Honors project. You may have mentored many projects in the past, or you may be serving as mentor for the first time. I thought it would be helpful to share with you some information on the process of the senior research project and thesis so you have a better idea of what to expect as the year progresses. 


Most students will have completed a senior research proposal as a part of Honors 309, taken the spring of their junior year.  Those who may have been abroad should at least have a plan (descriptive paragraph or outline) of what they intend to do.  In any case, students can be expected to have done some background research into the literature, although they may not have a well-articulated thesis statement at the beginning of the fall semester.  If you have not mentored a senior thesis project before, it is important to note that many students will appreciate and/or need suggestions on the direction of their research.  At the same time, the work must be an original synthesis and it must have some degree of interdisciplinarity.  The interdisciplinary aspect of the thesis may be inherent in the research question, or it may emerge as a discussion of application, or history of the question, or social impact, or moral implications, etc.  

Over the course of the fall semester, each student is to finish the research and analysis, and complete a first draft of their thesis under your supervision.  It is a good idea for the student to request weekly meeting with their mentors during the autumn term. The meetings do not have to be long, but it is important for students to be accountable for their progress. I would suggest a weekly meeting time since it is easier to cancel an unnecessary meeting than to squeeze in one more meeting when things get busy.


Students revise their theses during the spring term. After submission of the final drafts, defenses are scheduled for mid – to – late April.


The role of the Integral Honors Director is to be helpful and supportive not only to students, but also to mentors. Students should understand that your requirements, expectations, evaluations and instructions have priority over the director’s in instances where there may be differing opinions.  In most instances the students make good progress towards completing projects of which they are justifiably proud. There are instances, however, where the student is not making adequate progress; in such cases, the mentor should be proactive and contact both the student and the director so that the problem can be resolved.  Although we hope and expect that all students will complete the projects they have proposed, there may be circumstances where it is fair to warn a student that it seems unlikely that he or she will be able to complete the proposed work.  If at any point you are concerned about the progress of the student’s work, it is essential that you keep the director informed about your concerns so that he/she can be properly supportive of your position.  In no case should a student be informed that his/her work is unacceptable AFTER midterm grades are due during the spring semester; steps should be taken well before this either to bring the project to completion or to discuss alternatives with the student.


Please note the following deadlines (these may be revised slightly, but will work for planning purposes):

· Fall Semester – preparation of first draft of thesis

· Dec. 15 -- first full draft submitted to mentor and to director

· Jan. 31 -- revised draft to mentor and to director.

· Mar. 15 -- final draft to mentor, director, and the members of the student’s examination committee

· Note: All drafts must include up-to-date bibliographies.

These are the deadlines required by the program. Some mentors find it helpful to establish other deadlines for outlines, chapters, bibliography, additional drafts, etc. Students are to adhere to any deadlines that you find advisable.

Attached is a copy of the protocol for defenses and a copy of the criteria used for evaluation of the projects. These are also the criteria used to determine the recipient of the Finlay Award, which is given to the student who completes the most outstanding Integral Honors project.

Mentoring an honors project can be a lot of work; I hope you find it rewarding, as well. I appreciate your willingness to participate in this exciting experience.  (Until the appointment of the next director, I am certainly happy to respond to any questions of concerns that you may have about this process.)

Sherilyn Smith

5/23/08

